The Nature Conservancy
POSITION DESCRIPTION
POSITION TITLE:



BURN Crew LEADER
JOB FAMILY:



Conservation 
JOB NUMBER:



450007
SALARY GRADE:



4
SUPERVISOR




TNC-MD Conservation Ecologist
LOCATION




Eastern Maryland


DURATION




March 2 - May 29, 2009
FLSA STATUS:  



Non-Exempt
DATE PREPARED:



October 2009
ESSENTIAL FUNCTIONS:
The Burn Crew Leader oversees a squad of 2 fire personnel in wildland fire activities, as directed by a Burn Boss, or other command position.  The Burn Crew Leader will participate in preparing fire lines, maintaining equipment, post-burn monitoring and other tasks throughout the state of Maryland or neighboring states.  May perform other preserve management duties when conditions are not conducive to prescribed fire.  The position duration is March 2 – May 29, 2009.  The Burn Crew Leader insures that administrative tasks such as time sheets, expenses, and reports are submitted in a timely fashion.     

REQUIRED KNOWLEDGE AND SKILLS:
· High school diploma and 1-2 years training in fire operations or other science-related field or related experience in land management.  

· Qualified as or able to quickly meet qualifications for Firefighter Type 1 (Squad Boss). Requirements for FFT1 can be found in the Conservancy Fire Management Manual at: http://www.tncfiremanual.org/SquadBoss.htm.
· Successful completion of the FFT1 task book 

· Ability to operate and maintain various types of equipment in a safe and efficient manner 
· Ability to follow instructions from colleagues
· Ability to evaluate inputs in a rapidly changing work environment and make decisions that affect firefighters within squad.
· Ability to perform physical work, sometime under adverse conditions or in inclement weather
· Ability to achieve physical fitness standard as set by local Fire Manager

· Obtain licenses and certifications related to first aid.
COMPLEXITY/PROBLEM SOLVING:

· May resolve fire management or personnel issues independently as delegated.

· Consult with supervisor to develop plans for resolution of unusual or complex problems.

· Monitor the progress of Burn Crew Members toward achieving fire management goals.

DISCRETION/LATITUDE/DECISION-MAKING:

· Consults supervisor on unusual or complex issues

· Make day-to-day decisions as delegated by supervisor.
· May be called upon to make decisions on the fireline based upon evaluation of fire behavior and available resources
RESPONSIBILITY/OVERSIGHT – FINANCIAL AND SUPERVISORY:

· Receives detailed instructions to complete required tasks

· May work under close supervision or infrequent supervision

· Oversees day to day operations of Burn Crew Members.  Directs them in burn preparations and post-burn tasks.  
COMMUNICATIONS/INTERPERSONAL CONTACTS:

· Ability to convey work instructions to Burn Crew Members

· Ability to communicate well with Burn Boss 

· Ability to interact with preserve visitors and to convey basic information on fire management. 
· Ability to function productively as a member or leader of a work team.

WORKING CONDITIONS/PHYSICAL EFFORT:

The Burn Crew Manager may work in variable weather conditions, at remote locations, on difficult and hazardous terrain and under physically demanding circumstances. These conditions:

· require considerable physical exertion and/or muscular strain

· present frequent possibility of injury

· require long hours in isolated settings
CONTACT:  

To Apply:

Please visit www.nature.org/careers. Click on “View Positions” then on advanced search and enter job id 10615.  You may also click View Positions and search by the position title and/or location, then click Apply Now to submit an online application.  It is necessary to complete the application in its entirety.  In addition, please attach as one document your resume and a cover letter.  For assistance with the online process, go to: http://www.nature.org/careers/files/external_applicant_userguide.pdf.   All submissions must be complete by midnight on November 30, 2008.  
The Nature Conservancy is an Equal Opportunity Employer.
